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wzt =03 The overall selection procedure shall incorporate transparent, objective and
credible methodology of analysis of the meviis and credentials of the applicants
based on weightages giver to the performance of the candidate in different relevant
dimensions and his/her performance on a Scoring system proferma, based on the
Academic Performance Indicators (AP) as provided in this Regulations in Tables 1to IX
of Appendix Il In order to make the system more credibie, universities may assess the
ability for teaching and/or research aptitude through a semipar or lectuve in a class roomm

situation or discussion on the capacity to use latest technology in teaching and

research at the interview stage. These procedures can be followed far both direct



-

recruitment and CAS promotions wherever selection committees are prescribed in
these Regulations. -

Wit eoa The Universities shall adopt these Regulations for selection committees and
selection procedures through their respective statutory bodies incorporating the
Academic Performance Indicator (AP} based Performance Based Appraisa System
(PBAS) at the institutional level for University Departments and their Constituont
colleges/ affiliated colleges {(;O'JF:.“LIIHEI}t}/G()‘\"iﬁ'nmeT{t-aid{-_’-iifff‘ii'iE'H]{}E."{EC!US;" Private
Colleges) to be followed transparently in all the selection processes. An indicative
PBAS template proforma for direct recruitment and for Career Advancement
Schemes({CAS) based on APl based PBAS shall also be sent separately by the UGEC to the
universities. The universities may adopt the template proforma or may devise their own
self-assessment cum performance appraisal forms for teachers in strict adharence to the
API criteria based PBASprescribed in these Regulations.

Wizl £.0.¢ The Academic Performance Indicator (A Pl) scoring system in the process of selection
of Principal shall be similar to that of directly recruited College Professors. In  addition,
the selection committee shall assess the following dimensions with the weightages given
below: '

a. Assessment of aptitude for teaching, research and administration (20%):

b, Ability to communicate clearly and effectively (10%);

c. Ability to plan institutional programmes, anatyze and discuss cursricolum
development and delivery, research support and college development/administration
(20%]);

d. Ability to deliver lecture programmes to be assessed by requiring the candidate to
participate in a group discussion o1 exposure to a class ropm situation 3§ fecture
{10%); '

e. Analysis of the merits and credentials of the candidates on the basis of the
Performance Based Appraisal System (PBAS) proforma developed by the affiliating
University based on these Regulations (deduced to 40% of the total AP} score}. |
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